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Key Achievements (2016-2026)
An overview of AIHA's most significant accomplishments
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Public Health Leadership  (COVID and beyond)

Key Initiatives

National Commission on Climate 
and Workforce Health Global Commission on Indoor 
Healthy Air

Adapting to New Realities

https://www.healthaction.org/extremeweather
https://www.healthaction.org/extremeweather
https://www.wellcertified.com/global-commission
https://www.wellcertified.com/global-commission


Education, Learning, and Knowledge Expansion
Development and Growth

Expanded Digital Offerings

Knowledge Production



Government Relations and Advocacy
Illustrating the rapid growth of AIHA's advocacy influence, the establishment of a more 

inclusive government relations structure, and key policy areas of engagement, 
positioning AIHA as a significant policy voice.

Development and Growth

Impact



Scientific and Technical Authority
Advancing Exposure Science and Research Agendas

AIHA's Leadership in Exposure Science

Sensor Technologies Our LLCs
Occupational and 

Community Exposure 
Limits

Advancing OEHS Science 
& Practice



Global Expansion and
International Leadership

• Broadened Reach: Established presence and influence in 
multiple international markets via AIHA ambassadors, speaker 
engagements

• Collaborative Ecosystem: Forging strong alliances with
international OEHS organizations, launching a microgrants 
program

• Knowledge Exchange: Facilitating cross-border sharing of best 
practices, research, and innovations in OEHS.

• Global Standards: Contributing to the development and 
adoption of international OEHS standards and guidance.

• Leadership Evolution: Positioning AIHA as a respected and
influential voice in the global OEHS landscape, including via the  
Grand Challenges initiative.



Membership, OEHS Pipeline, and 
Growth of the Profession

Developing the Future Pipeline

Addressing OEHS Pipeline Shortages

Modernizing Membership Engagement

Enhancing Career Development



Strategic Governance and 
Organizational Modernization

• Transforming AIHA's Governance Framework:
A fundamental shift towards a more agile, forward-
looking, and effective operational structure.

• Enterprise Strategic Planning / Implementation:
Integrating a cohesive, organization-wide approach to 
setting and achieving strategic objectives, ensuring 
alignment of resources and efforts.

• Foresight Governance Integration:
Proactively embedding future-oriented analysis and 
long-term perspectives into decision-making processes 
to anticipate and navigate evolving challenges and 
opportunities.

• Modernized Leadership Selection:
Revamping processes for identifying, assessing, and 
selecting leaders to ensure they possess the skills and 
vision necessary to guide AIHA's future.



Financial and Organizational Stability

• Financial Resilience: Demonstrating stability through carefully 
managed reserves and strong investment
performance.

• Disciplined Budgeting: Implementing rigorous budgeting practices 
to ensure efficient resource allocation.

• Sustained Innovation: Prioritizing and investing in innovation, even 
amidst economic challenges such as the COVID-19 pandemic.



Key Strategic Themes Across the Decade

AIHA's Transformation Defined by Five Overarching Strategic Themes
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A Modern,
Globally
Connected
OEHS Enterprise
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