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1) Agricultural employers need to follow the law and abide by their duty 
to provide farmworkers with a safe and hazard-free workplace. 

The California emergency wildfire smoke regulation, effective through January 20, 2021, 
requires all employers to take certain safety measures when the Air Quality Index (AQI) for 
Particulate Matter (PM) 2.5 is 151 or greater. The safety measures include reducing exposure 
by providing an enclosed location with filtered air, relocating to another outdoor location, 
changing work schedules, reducing work intensity, providing more rest periods or providing, 
free of charge, respiratory protective equipment, such as NIOSH-approved particulate 
respirators like N-95 respirator masks. Employers are also required to train employees on 
these health and safety measures, including how to properly use the respirator mask. 
 

2) We need robust and widespread enforcement of the current 
regulation.  

Unfortunately, not all employers comply with existing laws and regulations meant to protect 
their employees from harm in the workplace. That is the reason we need robust and 
widespread enforcement of the regulation, primarily by the state’s workplace health and 
safety enforcement agency, Cal/OSHA. Workers need to know that they can rely on Cal/OSHA 
to enforce the law if their employer is not following it. This is especially important to combat 
the pervasive fear of retaliation that so many farmworkers feel and experience.  
 

3) We need comprehensive distribution of N-95 masks to farmworkers. 
Another way to ensure that farmworkers get access to the N-95 masks they need to protect 
themselves is to have trusted nonprofits and other service providers distribute the masks to 
farmworkers, instead of relying exclusively on distribution to employers. Regardless of how 
masks are distributed, they need to be placed in the hands of farmworkers as quickly and 
safely as possible. 
 

4) We need an expansive public information campaign in Spanish and 
Mexican Indigenous languages regarding the regulation and how to 
submit a complaint to Cal/OSHA. 

In order for workers to know how to protect themselves in the workplace, we need an 
expansive public information campaign directed to workers, not just employers, about the 
regulation and how to submit a complaint with Cal/OSHA if their employer is not following 
the regulation and not ensuring employees are safe on the job. Additionally, this information 
needs to be made available to employees in their native languages, including Spanish and 
Mexican Indigenous languages, such as Triqui, Mixteco and Zapoteco. 
 



5) Farmworkers need to be free of the fear of retaliation from their 
employers. 

The number one concern for most farmworkers is fear of retaliation if they speak up in the 
workplace or ask for what many of us take for granted, such as a safe and healthy workplace. 
Besides making it illegal to retaliate against an employee for asserting their rights in the 
workplace, we all need to encourage and support retaliation-free workplaces, regardless of 
whether it’s in a field, a boardroom, or an office. 
 


